140 N. Main Street
Fond du Lac, WI 54935-8049

Message from outgoing Board President
— Ray Atchinson
My term as President of the Board ended on
December 31st. It has been a privilege to have served
you in this capacity. During the past two years, Fond
du Lac Area Businesses On Health (FABOH) has
revitalized itself, making structural and sustainable
changes that have benefited member companies.
Your cost of membership has been reduced and
the cost of claims repricing has not increased. A
rebate of paid-in fees was made to members in
good standing. By providing leadership to Well City
Fond du Lac and by completing its public relations
initiative, FABOH is positioning itself to be an
even stronger voice for the Fond du Lac employer
community and a force in improving the health and
well-being of employees and family members. I
anticipate continued success and achievement in the
future.

Message from incoming Board President
— Kay Pickart
My term as President of the Board officially began on
January 1st and I am excited for the opportunity to
provide leadership for FABOH.  I have served FABOH
and the Board in numerous roles since 1999.

Calendar of events
JANUARY 2013
S M T W

On behalf of the Board of Directors, I would like
to thank Ray Atchinson for his recent service as
President.  
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Upcoming Events –
• January 15, 2013 Wellness Steering Committee Meeting, FABOH – 9:30 – 10:30
• February 13, 2013 FABOH Board Meeting, FABOH 11:30 – 1:00
• March 19, 2013 Wellness Steering Committee Meeting, FABOH – 9:30 – 10:30
• March 27, 2013 Wellness Connect, Moraine Park Technical College – 8:00 – 9:30

140 North Main Street - Fond du Lac, WI 54935-8049 - (920) 924-3780 - (800) 594-2731 - Fax (920) 924-3781

During the December 2012 Annual Shareholders
Meeting, officers for the FABOH Board of Directors
were elected.  The results of the unanimous election
are:
• President- Kay Pickart, MAG IAS (G&L)
• Vice-President- Kirk Gramoll, Quad Graphics
• Secretary / Treasurer- Kathy Broske, Moraine
Park Technical College
Thank you to Kathy for her willingness to serve
another term as Secretary/Treasurer.
The changing characteristics of FABOH’s member
companies, the increasing competition among health
care providers, and the uncertainty of the impact
of health care reform are key factors that will drive
FABOH’s strategies and goals in 2013 and beyond.
Cost reduction is imperative or the affordability of
employer provided health care at a unit cost level is no
longer possible.  To that end, significant effort will be
placed on renegotiating provider agreements during
the coming year, as well as a major emphasis on
medical self-care for employees of FABOH member
companies during the next two years.  
As you continue to plan and implement your health
care benefits, don’t forget to call on your staff at FABOH
for information or assistance with issues you may be
facing.  

January 2013

Message from Executive Director Larry Richardson

FABOH’s 2013 Operating Plan that was approved as part of the 2012 –
2013 Operating Plan includes the following six strategic imperatives:
• Organization Development
• Increase Visibility
• Insure Member Value
• Increase Membership
• Improve Business Relationships
• Manage Financial Performance
Tactical objectives identified for each strategic imperative and action items
have been conceived to insure achievement of the objectives.
In addition to the strategic imperatives noted above, I will be working with
the Executive Committee of the Board to add the following items to the Plan:
• Network Cost Effectiveness
• Brand Awareness and Public Relations Initiative
• Membership Growth and Retention
The evolution of FABOH’s traditional Wellness Grant process continues.  
Self-Care will be a coalition-wide effort that is expected to continue into
2014. Self-Care program implementation guidelines have been created and
handbooks will be provided to eligible employees for each member company that chooses to proceed with this initiative. The intent of this initiative
is to insure that individuals receive the right care, from the right provider at
the right time.  
The Health Risk Assessment (HRA) provided to eligible employees and
spouses as a feature of FABOH’s Agreement with Agnesian HealthCare will
be significantly improved this year given Agnesian HealthCare’s transition to
PureWellness and the availability of a biometric scorecard. Last year, three
of our member companies utilized HRA’s for the first time and two member companies included spouses for the first time.  This important FABOH
membership benefit provides employers with a tool to assess the health
risk status of their employees that can be improved with well-planned and
implemented wellness programming. Wellness programs are available to
members on the FABOH website and consultative assistance is available
from Wellness Director, Jeff Butz. Give him a call at 920-924-3780.
To learn more about FABOH’s plans for the coming years or if you have suggestions for opportunities for FABOH to pursue, call me at 920-924-3780 or
stop in to see me at our “still relatively new” location, 140 North Main Street.  
If you’d prefer to meet at your business location, simply call to arrange for
a date and time.

140 North Main Street - Fond du Lac, WI 54935-8049 - (920) 924-3780 - (800) 594-2731 - Fax (920) 924-3781

Message from Executive Assistant, Katie Schwartz

FABOH Member 2013 Summary of Benefits and Coverage (SBC) –
FABOH is in the process of requesting all member company’s 2013 SBC’s to verify plan design criteria. Thank you to
all who have already forwarded to us. Mid-year renewals will be contacted directly a month prior to the renewal date.  
Please contact Katie Schwartz if you have questions or need additional information.

Message from Wellness Director, Jeff Butz

Happy New Year! 2013 is sure to be a great year filled with many opportunities
to improve the health of your workforce and start controlling health care costs.
Below are just a few of the opportunities available to you through your FABOH
Membership to make this process successful.
Self-Care Program –
In effort to help all FABOH member employees make wise decisions when accessing
the health care system, the self-care program was rolled out to all FABOH member
companies at the 2013 Wellness Conference. Participating companies will receive a
complimentary version of “Healthier at Home” for all employees, a presentation to educate employees on how to use the book and the value it provides, and multiple quizzes
to use for continued engagement and program evaluation. For more information regarding the Self-care program and how you can implement this at your worksite, please
contact the FABOH office.
Well-City Fond du Lac Update/Resources –
After the pre-application was approved at the December Board meeting of the Wellness Council of Wisconsin, the Well-City Fond du Lac Project is now moving forward
with the next phase of the process, the development of the Strategic Plan. Target completion date for this is May 2013, with the official launch of the project scheduled for
July 2013.   Participating members of Well-City Fond du Lac will agree to integrate
WELCOA’s proven model for worksite wellness at their organization and will have multiple opportunities to work with and learn from other local employers who have or are
going through the process currently.  
FABOH members have multiple resources available to them through the programs
offered in 2013 as well as the menu of services currently provided on the FABOH
website. Some of these services include:

Welcome New Provider: Chiropractor –
Bryan J. Henslin, D.C., M.S. – Oakwood Spine, Sport, & Wellness Clinic, LLC., located at 525 East
Division Street, Fond du Lac. Oakwood Spine, Sport and Wellness Clinic offers chiropractic and
physical rehabilitation. Visit their website at www.oakwoodspineclinic.com for more information.
Health Observations –
For information on the 2013 Health & Wellness Observances, visit the National Wellness Institute website at
www.NationalWellness.org for the 2013 calendar.  

FABOH Member Testimonials:

“Silica Appliance and Electronics has been a member of FABOH for over 5 years. Offering our employees

the FABOH network was one of the best insurance decisions we have made for our employees and
for our company. FABOH offers such a large network of providers, which is very convenient for our

employees, along with excellent discounts.   We immediately saw the benefit from a financial aspect
of our business. The staff at FABOH is also excellent to work with, always willing to help, and is very
professional. We continually receive information on Wellness and are offered many different opportunities
to educate ourselves as well as our employees on being healthier. We could not be happier working with
the FABOH organization.
				

”

— Silica Appliance and Electronics, Karen Wilhelms - Comptroller

• Turn-key Self-Care program which is available for all member companies free of
charge (2013 initiative)
• Community Wide Exercise incentive Challenge (Fall of 2013)
• Turn-key programs for weight management, physical activity, self-care, stress
management, and tobacco cessation (available now)
• Ready to use interest survey and cultural audit templates to ensure relevant
and required data for planning
• Wellness operating plan templates and examples to provide the appropriate
structure and guidance
• Access to FABOH’s Wellness Director, who can assist with customizing the tools
and resources to meet the unique needs of your workforce, and guide the
development of your overall wellness strategy.
NEHFD and Exercise Incentive Challenges –
As part of our effort to promote Well-City Fond du Lac and overall Health and Wellness
in Fond du Lac County, FABOH will be leading two community wide challenges in 2013.
The first will commemorate National Employee Health and Fitness Day (5/15/2013)
and will include a challenge to employers to maximize the number of employees who
are physically active that day. The second, a three month exercise incentive challenge
scheduled for the Fall, provides competition amongst similar sized employers to see
which organization can average the most minutes per participant. This challenge is
also specifically designed to meet all requirements of the WELCOA Well-Workplace
Award application and thus can be easily incorporated into the operating plans of organizations participating in Well-City Fond du Lac.  Keep an eye out for more details
regarding these challenges in the months to come.

FABOH
For additional information...

Visit our website:

www.faboh.com
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