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CONNECT
Member

The purpose of FABOH is to help the employer community improve the  
cost effectiveness and quality of health care services.
We believe this ongoing process can best be realized through the sharing of  
information and ideas, development of strategies, and the implementation of  
programs designed to support this mission.

Message from Executive Director, Larry Richardson
During the past few years FABOH Membership has meant access to improved wellness 
programming, more advanced tools and greater value for employers and employees. How 
did this happen?
Approximately five years ago, a strategic decision was made by the Community Health 
Plan Board of Directors aimed at improving the health of FABOH member employees and 
their families. With an understanding that employee health and wellness are critical factors 
related to employer health care purchasing, the Board approved a plan that included the 
funding needed to begin the FABOH Wellness Program. The program was to include a 
Wellness Director, who would assist members in evaluating, developing and implementing 
wellness strategies to ensure that the programs put in place were done using best 
practice models, a Wellness Grant opportunity to provide financial support for members 
implementing or enhancing wellness programing, and educational programming open to all 
members in an effort to increase awareness and understanding of the impact that wellness 
programming, when done correctly, can make on employer health care spending.
The FABOH Wellness Program thrives today. Jeff Butz, Wellness Director, consults with 
FABOH members providing expertise and assistance in setting goals and developing 
operational plans with measurement. In addition, during each of the past three years, Jeff’s 
efforts have been augmented by interns who have completed member-specific wellness 
assignments. This year, FABOH is supporting two interns who will work with Jeff addressing 
your needs.
The Wellness Grant opportunity is evolving. Your FABOH team now prepares for meetings 
with member representatives to review benefit plan design specifics and wellness 
programming opportunities that are based on member-specific HRA aggregate results 
and FABOH FOCUS Report analysis. Recommendations for wellness programming and 
required funding are presented by your FABOH team for consideration and, ultimately, for 
implementation.
FABOH wellness efforts are additionally supported through the most recent agreement 
reached with Agnesian HealthCare that provides HRAs to employees and spouses at no 
cost to the member.
HRA components include:
•	 Online	questionnaire	from	the	University	of	Michigan	HMRC
•	 Onsite	biometric	screening	including	height,	weight,	blood	pressure,	and	waist	

circumference
•	 Onsite	laboratory	blood	tests	including	Total	cholesterol,	HDL,	LDL,	Triglycerides,	Ratio,	

and glucose with all results reviewed by a nurse practitioner
HRA follow-up services:
•	 Minimum	of	one	large	group	HRA	follow-up	per	50	participants	(30	minutes)
•	 One	individual	follow-up	session	per	participant	(10	minutes)
•	 Printable	online	individual	reports	for	each	participant
•	 Company	aggregate	report	including	all	employees	and	spouses	who	participated
•	 Matched	comparison	report	for	companies	who	have	completed	the	HRA	with	Agnesian	

or the University of Michigan
Additional features include:
•	 Ability	to	upload	biometric	and	lab	results	from	a	previous	HRA	vendor
•	 Large	service	area,	within	30	minutes	of	St.	Agnes	Hospital,	to	accommodate	satellite	

locations
•	 Convenient	spouse	or	shift-work	screening	times	available	at	the	IntegNet	clinic
There is an option for Biometrics–only.
Wellness programming that is effectively planned and implemented will reduce future health 
care spend.  Please call the FABOH office for more information about what our team can do 
for your organization.

Message from Board President,
Ray Atchinson

The Benefits of Benefits
Our employees think of health care coverage as a 
benefit of working at our companies. This has a very 
positive connotation – and is often one of the first things 
an employee will bring up in conversation about their 
job; good pay and good benefits are top of the list. 
Benefits often become the decisive factor in recruiting 
and retention of the employees we want on our teams.

Health care benefits are sometimes described by 
employers with a less positive term: health care costs.  
We’re still talking about the same thing, but now our 
focus has shifted to the dark side. The costs are high 
and going up. Moreover, administration is a bit of a 
pain.  Regulations, legislation, and paperwork are not 
the most enjoyable aspects of managing a company.

As a FABOH member company you’ve already taken 
steps to reduce the negative impacts of providing 
health benefits to your teams. You’ve eliminated the 
cost	of	the	middle-man	(insurance	company	premiums),	
and asserted some additional control over the types of 
care you provide.  However, managing health benefits 
still takes up a lot of your time, doesn’t it?

It is difficult to imagine wanting to spend more time 
and resources on your health care plan. Talking about 
health care spending with our employees sounds 
daunting and starting a Wellness program sounds 
complicated. And what about all the rules, what we can 
and can’t say? You really just want to offer a rules-
compliant,	low(er)	cost,	but	still	attractive	health	care	
benefit to your team.

Remember, FABOH does more than negotiate health 
care rates with local providers. The staff is available 
to meet with you on a whole range of issues. Let’s be 
realistic though – FABOH isn’t, and can’t be influential 
in the Obama-Care debate. We’re not going to change 
the national health care system – that’s not our role in 
the Fond du Lac area. But we can help with issues in 
your company with your team.

Schedule a meeting with the staff at FABOH – let’s 
talk about the current issues you face.  Just a casual 
conversation is a great place to start. How can I help 
my employees reduce their need for health care? How 
can I reduce the cost when care becomes necessary? 
Is there an incentive plan that seems to work well at 
other employers in Fond du Lac? How does Wellness 
impact my benefits package? What is this “Well City” 
initiative I am hearing about? My new program year 
starts this fall – is there anything FABOH needs to 
know or do? The start of a conversation can lead to 
improvements – either through solutions we already 
have, or through a new initiative that gets started as a 
result of the meeting. You can even refer someone you 
know who either owns or runs a company that is not 
currently a FABOH member to our staff for the same 
type of conversation.

Let your membership in FABOH help you get back to 
managing health care as a benefit.
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H
Mark Your Calendars: August 15th FABOH Board Meeting, 11:30 a.m.-1 p.m., FABOH Board Room

 September 18th FABOH hosts AC Business Connection
 Sept. 25th Wellness Steering Committee Meeting, 9:30-10:30 a.m., 

FABOH Board Room

 October 4th WellnessConnect, 7:30-9:30 a.m.

 October 10th FABOH Board Meeting, 11:30 a.m.-1 p.m., FABOH Board Room

 October 25th FABOH Shareholders Meeting, 5-8:00 p.m., South Hills
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HealthWatch
…your connection to wellness

Message from Wellness Director, Jeff Butz 
Greetings FABOH Members,
Earlier in the edition, Ray and Larry highlighted the value a properly designed wellness 
program provides as well as what FABOH’s current wellness program can offer your 
company. The information below provides an even deeper dive into the resources 
available and how they can be used for your success.

Tools and Resources…
Critical to the success of work site wellness is the use of evidence-based programming 
and tools. The development of FABOH’s Wellness Program and corresponding tools 
and resources has been based on that principle as well as the research done by the 
Wellness	Council	of	America	(WELCOA).	Among	the	tools	and	resources	available	to	
assist members in developing a comprehensive wellness program are the following: 
Turn-key Programs
Found on the Wellness section of the FABOH website, these programs focus on 
increasing physical activity, improving nutrition, achieving weight loss, and self-care/
consumerism. These programs include all of the materials needed to easily implement 
at your work site.
Exercise Tracking System
Created to lessen the amount of work needed to coordinate  exercise incentive 
programs, this system allows the user to run activity reports, track participation, and 
even perform randomized prize drawings. 
John Journals
These one-page awareness and educational tools found on the wellness website are 
available on a variety of topics, providing tangible information for your employees.

Effective when utilized…
It was the use of these and other FABOH tools and resources that assisted Sadoff 
and Rudoy in achieving a gold Well Workplace designation from WELCOA. As FABOH 
continues to lead the Well City Fond du Lac initiative, these tools and resources 
will be utilized by FABOH members and other participating employers to develop 
comprehensive work site wellness strategies in pursuit of WELCOA’s Well Workplace 
designation. The fact that the efficacy of these tools and resources has been proven by 
Sadoff and Rudoy gives us confidence that Fond du Lac will ultimately achieve Well City 
recognition.
Visit the FABOH website at www.faboh.com to view all of the resources available to your 
organization to improve the health and well-being of your employees and their families.

Internship Program…
Established to provide additional support to our members, the internship program 
provides a dedicated local university student from a health and wellness field to provide 
the assistance and fresh ideas necessary to increase the effectiveness of your program. 
I am pleased to introduce the individuals who will be working with me this year:
Summer Intern: July 5th – September 21st
Shannon Haley is a second-degree nursing student in her junior year at Alverno 
College of Milwaukee. She has worked as an American College of Sports Medicine 
Certified Personal Trainer for the Wisconsin Athletic Club for the last 5 years. During this 
time she completed a Master’s of Science in Rehabilitation Science with an emphasis in 
Exercise Physiology from Concordia University, Mequon, WI.
Fall Intern: September 17th – December 7th
Jerry Hofman graduated from the University of Wisconsin-Oshkosh with a degree 
in Kinesiology. His emphasis is based on health and fitness with a minor in wellness 
promotion. Jerry has the utmost dedication to help others achieve a healthier well-being. 
For more information about work site wellness tools and how to implement them into 
your successful wellness strategy please contact Jeff Butz at jbutz@faboh.com or  
920-924-3780.

Message from Executive Assistant, Katie Schwartz 

Update on Plan Design/Benefit Meetings
The information submitted from each of the FABOH member companies is being compiled and will be shared with the 
membership upon completion. Thank you for all who have taken the time to fill out the survey and attended the luncheon 
meetings. If you have questions regarding your plan design or have yet to schedule a meeting with us, please contact the 
FABOH office.  

Reports-Savings/Focus
Anyone interested in receiving the monthly savings reports and/or semi-annual FOCUS Reports via email, please contact 
Katie Schwartz by emailing kschwartz@faboh.com or call 920-924-3780.

ACH Banking Options
FABOH	is	offering	member	companies	ACH	(Automated	Clearing	House)	banking	for	their	monthly	membership	and	
claims/repricing payments. If you are interested in utilizing this process or would like more information, please contact Katie 
Schwartz.

Health Observances
August: Cataract Awareness, Children’s Eye Health and Safety, Immunization Awareness, and Spinal Muscular 

Atrophy Awareness Month 

September: Baby Safety Awareness, Childhood Cancer, Cholesterol Education Awareness, Leukemia & Lymphoma 
Awareness, Menopause Awareness, Ovarian Cancer Awareness, Prostate Cancer Awareness, and Sickle 
Cell Awareness Month

October: Breast Cancer Awareness, Brain Injury Awareness, Domestic Violence Awareness, Down Syndrome 
Awareness, Liver Awareness, Lupus Awareness, Spina Bifida, SIDS Awareness Month

Exciting News!  FABOH will be hosting the September 18th, 2012 Fond du Lac Area Association of Commerce 
Business Connection at the FABOH office located at 140 North Main Street from 5:00 pm – 7:00 pm. More details to come!

Visit our website:

www.FABOH.com


