Message from Board President, Kay Pickart
As FABOH charts its course for the future, it is important
to take stock of the environment within which we operate.  
I believe many will agree that the receipt and delivery
of healthcare will look much different in the future.
As employers continue to implement and evaluate
health care plan choices, FABOH too, needs to ensure
it evaluates the changing goals and objectives of its
member company healthcare strategies. Your Board of
Directors has reviewed and discussed numerous issues
including the following the past few months:
Employers
• Affordability  pressures related to the cost of
health care benefits continues to increase
• Varying employer health plan objectives
• Improving the health and well-being of employees
through wellness efforts, as a strategy to reduce 		
future health care expenditures
• Continued movement toward plans that promote
“consumerism” as it relates to the purchase of 		
health care services
Providers
• Consolidation among providers in the marketplace
• Ongoing reimbursement reductions from
government programs and increasing cost 		
pressures from the private sector
• Creating new structures, including Narrow
Network options, in an effort to manage the
health of the population it treats
Consumers
• Becoming “consumers” of health care services
and required to pay a greater percentage of initial
costs while learning how to select care at the 		
lowest possible cost
• Seeking actionable quality and outcome
information to assist in decision making
• Adopting health improvement and self-care
strategies to reduce the need for health care
Health Care Reform
• Creates new requirements for hospitals and
clinics
• Creates new requirements for employers
• Supports the creation of Accountable Care
Organizations (ACO) that are expected to
manage the health care consumption risks of 		
patients
The Board is considering a number of options available
to FABOH for the future.  We are committed to informing
membership of the considerations we are making and
welcome your thoughts and ideas. Your interest in and
presence at our deliberations are welcomed.  Please feel
free to contact me or any member of the Board to share
your thoughts.

April 2013

Message from Executive Director, Larry Richardson
In conjunction with the Board of Director’s role in providing leadership to
create even greater value to member employers, I am pleased to report that:
• Structural changes made to FABOH operations during the past
eighteen months now provide a stable financial platform for FABOH.
This assures a sustainable operation in a very uncertain environment.  
• A comprehensive member company plan design review was
completed prior to the end of calendar year 2012.  This gave us
valuable information on not only current plan design, but also key
initiative and strategic interests of our member companies.
• There has been strong demand for FABOH’s first ever coalition-wide
wellness initiative, Self-Care. This initiative also supports member
companies in pursuit of Well-Workplace designation as a participant in
the Well-City Fond du Lac effort.
• FABOH’s Brand Awareness initiative is progressing.  Amy Collett–
Society Insurance, Karen Wilhelms – Silica Appliance and I are working
with Arketype Inc. out of Green Bay to develop a plan for FABOH.
Specific deliverables will be communicated in the next Member Connect
edition.
As the newest member of the Wisconsin Rx/National Cooperative Rx Board of
Directors I’d like to take this opportunity to share the value FABOH members can
realize through Wisconsin Rx/National Cooperative Rx membership.
• Volume Purchasing: purchasing together gives the cooperative power to 		
negotiate a contract that protects member owners and provides significant
discounts and rebates, as well as funding of clinical programs to help bend
employer cost trends.  Members get the best services at the best pricing.
• Welcome to Join: if you are a self-funded employer, you
are able to join the Cooperative.
• Help with Transition: Wisconsin Rx/National Cooperative Rx offers an
implementation credit to help you with transition costs.
• Independent Auditors: it’s very expensive to audit on your own, so
Wisconsin Rx/National Cooperative Rx conducts a comprehensive
audit on 100% of claims for all members, with any recoveries going 		
back to you.
To specifically target the growing concern over the cost and management of pharmacy
benefits, FABOH helped to found this not-for-profit, member-owned, pharmacy
cooperative.  Given the significant increase in the expected cost for the next class of
drugs to be brought to market, there has arguably never been a better time to request a
no-cost analysis of the benefit Wisconsin Rx/National Cooperative Rx can bring to your
organization.  If you’d like to investigate the value that Wisconsin Rx could bring to your
organization, please call me at 920-924-3780 or stop in and talk to me at
140 North Main Street.  
As a FABOH member company that has benefited from the value and services that
FABOH brings to your company, why not share your experience with other employers?
If you know of a community employer that may benefit from being a FABOH member
employer, encourage them to contact me or notify me so that I can reach out to them.

140 North Main Street - Fond du Lac, WI 54935-8049 - (920) 924-3780 - (800) 594-2731 - Fax (920) 924-3781

Message from Wellness Director, Jeff Butz

Starting January 1, 2014 new rules issued by the U.S. Department of Health and Human Services
will take effect regarding Health-Contingent Wellness Programs. Health-Contingent programs are
defined as programs which base any of the conditions for obtaining a reward on an individual
satisfying a standard which is related to a health factor. HIPPA currently provides the rules for this,
providing five guidelines for companies to follow. The new rules are similar to previous
requirements but include some changes and provide additional clarification.
To review the most recent rules visit:
http://www.healthcare.gov/news/factsheets/2012/11/wellness11202012a.html
Some of the more significant changes/clarifications include:
1.
Reward Limit: The reward together with the reward for other Health-Contingent
programs must not exceed 30% of the cost of coverage. This percentage is
increased to 50% if the program is designed to prevent or reduce tobacco use.
Currently, the existing rules limit the reward to 20% of the cost of coverage.
2.
Reasonable Alternative: The program must provide a reasonable alternative
standard for any member when it is unreasonably difficult, due to a medical condition, or
medically inadvisable to satisfy the applicable standard health factor.  This is
unchanged from existing rules but provides the following clarifying guidelines:
a. If the reasonable alternative standard is completion of an education program, the plan
must make the educational program available instead of requiring an individual to find
such program unassisted and may not require an individual to pay for the cost of the
program.
b. If the reasonable alternative standard is a diet program, plans are not required to pay
for the cost of the food, but must pay for any membership or participation fee.
c. If the reasonable alternative standard is compliance with recommendations of a
medical professional who is an employee of the agent of the plan, and an individual’s
personal physician states that the plan’s recommendations are not medically
appropriate for that individual, the plan must provide a reasonable alternative standard
that accommodates the recommendations of the individual’s personal physician with
regard to medical appropriateness.  A plan may impose standard cost-sharing for
medical items and services furnished pursuant to the physician’s recommendations.
3.

4.

Reasonable Design: The program must be reasonably designed to promote health
and prevent disease.  This is the same requirement as under the existing rules;
however the proposed rule provides clarification relative to what is considered a
reasonably designed program.  All of the facts and circumstances are considered in
determining whether the program is reasonably designed.  In addition, the proposed
rule states that to be considered reasonably designed, the program must provide a
different reasonable means to any member who cannot meet the standard if the
results are based on the results of a screening or a test.
Disclosure Requirement: All materials describing the program must disclose the
availability of other means of qualifying for the reward or possibility of waiver of the
otherwise applicable standard.  The plan materials are not required to describe specific
reasonable alternative standards nor is disclosure required where the program is just
merely mentioned without describing its terms.  This is very similar to the past rule with
the exception that notice must now be provided that a reasonable means is available to
all individuals as opposed to those with medical conditions.  

Proposed sample language:
“We are committed to helping you achieve your best health status.  Rewards for
partipating in a wellness program are available to all employees.  If you think you might
be unable to meet a standard for a reward under this wellness program, you might
qualify for an opportunity to earn the same reward by a different means.  Contact us at
(Insert contact information) and we will work with you to find a wellness program with
the same reward that is right for you in light of your health status.”
As you finalize your wellness strategy for January 1, 2014 be sure to check with your legal team to
confirm compliance with the new regulations.  FABOH  does not provide legal advice to its member
companies.  Please contact me at 920-924-3780 or jbutz@faboh.com with any questions.

Message from Executive Assistant, Katie Schwartz
FABOH Member 2013 SBC’s/Plan Design Update –
FABOH is in the process of requesting all member company’s 2013 SBC’s to verify plan design criteria. Thank you to
all who have already forwarded to us. Mid-year renewals will be contacted directly a month prior to the renewal date.  
Please contact Katie Schwartz if you have questions or need additional information.
Member Company Focus Reports –
All FABOH Member Companies will be receiving the annual Focus Report during the month of April.  Please contact
Katie Schwartz if you would like your report sent electronically.  At this time, all reports are mailed to the Human Resource representative of each company.
The Annual Shareholder/Member Company Meeting –
Mark your calendars: The 2013 Annual Shareholder/Member meeting will be held at South Hills Golf and Country
Club on Tuesday, October 22nd, 2013 from 5:00 – 8:00 pm.  More details to come.
Health Observations –
For information on the 2013 Health & Wellness Observances, visit the National Wellness Institute website at
www.NationalWellness.org for the 2013 calendar.  

FABOH Member Testimonials:

“As a founding member of FABOH, Mid-States Aluminum has reaped the benefits of this
partnership for years.  The combination of cost management via aggressive provider
contracts coupled with a proactive focus on strategies such as wellness has enabled us
to continue to be market competitive.  We are grateful for the opportunity to partner with
other businesses while supporting the continued viability of the Fond du Lac community.”

					
					

— Mid-States Aluminum, Sue Roettger – Director of Human Resources

FABOH
For additional information...

Visit our website:

www.faboh.com

140 N. Main Street
Fond du Lac, WI 54935-8049
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Upcoming Events –
• April 10th – FABOH Board Meeting – FABOH 11:30 am – 1:00 pm
• April 25th – Well-City Fond du Lac Advisory Board Meeting – 7:30 - 8:30 am
• May 7th – Wellness Steering Committee Meeting – FABOH 9:30 am – 10:30 am
• May 13th – May 17th – National Employee Health and Fitness Day Employer Challenge
		• May 28th – FABOH Wellness Intern Starts
• June 12th – FABOH Board Meeting – FABOH 11:30 am – 1:00 pm
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